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Responsibilities

The HR & Remuneration Committee has the following responsibilities:

• Recommend significant human resource management policies to the Board
• Recommend to the Board, the selection, evaluation, compensation (including retirement 

benefits) and succession planning of the CEO
• Recommend to the Board, the selection, evaluation, compensation (including retirement 

benefits) of COO, CFO, Company Secretary and Head of Internal Audit
• Consider and approve, on recommendation of the CEO, matters regarding key 

management positions which report directly to the CEO or COO
• Consider and approve recommendations of the HR Executive Committee
• Report regularly to the Board following meetings of the Committee

Meetings

The Committee shall meet on a need basis or when directed by the Board. The Company 
Secretary sets the agenda, time, date and venue of the meeting in consultation with the 
Chairperson of the Committee. The Secretary of the Committee shall submit the minutes of 
the meeting duly signed by its Chairperson to the Company Secretary. These minutes are then 
circulated within the Board.

20
24GENDER PAY

GAP STATEMENT
Macpac Films Limited has its own grading system with corresponding pay scales. At the time 

of induction, all candidates irrespective of gender are interviewed and selected on the basis of 

their qualifications, experience, skills and competencies required for the position.  The pay 

scales of the Company are common to all therefore, there is no pay gap between the salaries 

offered to male or female staff.
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